
Over the years opening enrollment to descendants of share-

holders has been a topic of conversation amongst many Alaska 

Native Corporations including our own. The Board of Directors 

decided it was time to start the process and made it one of the 

Corporation’s strategic goals to expand shareholder opportu-

nities and benefits by offering a new class of shares to de-
scendants of shareholders.  

This decision requires approval of the Choggiung Limited 

shareholders through a vote.                             (continued on page 5) 
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VISION:  To grow, preserve, and give without boundaries.  
 

MISSION:  To be a profitable corporation, ensur-ing current and fu-ture shareholder benefits as we pro-tect our land and respect our people and heritage. 



 

 

 The Choggiung Educational Endowment Foundation is accepting applications for Full Time Post-secondary scholarship. The application deadline is May 2, 2022 at 5:00 p.m. We’ve made the application process easier for students by adding the ability to apply online! You can complete an application by visiting our website at www.choggiung.com/shareholders/education and electronically sign and attach all supporting documents to the application. Official transcripts should be mailed and will be accepted until Friday, May 6, 2022 at 5:00 p.m. Electronic official transcripts are also acceptable provided they are sent from a secure site formally linked to the insti-tution. Application packets can also be emailed to Mary Barnes at mary@choggiung.com, faxed to (907) 842-5462, or mailed to Choggiung Limited, P.O. Box 330, Dillingham, Alaska 99576. Career/Work Enhancement Scholarships are available throughout the year to shareholders who need financial assistance with a class or activity that will enhance their employability, their current employment, or their ca-reer goals. For more information on either of these scholarship opportunities, please contact Mary Barnes at mary@choggiung.com or call (907) 842-5218.  
Don’t miss out on this excellent opportunity to help fund your higher education! Apply now for the 

2022-23 Choggiung  Educational Endowment Foundation Post-Secondary scholarship.   
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Scholarship Application Deadline is May 2, 2022 

           

Shareholder Dividend  Choggiung Limited is excited to announce a dividend distribution to shareholders in the amount of $2.45 per share. The dividend was paid to shareholders on Friday, April 22, 2022.   The distribution benefit is paid from Chog-giung Limited Settlement Trust and is non-taxable; therefore, shareholders will not re-ceive a 1099 form for this payment. The dividend follows the policy approved by the Board to pay predictable and ever-increasing dividends and represents a 25% increase from the distribution paid one year ago.   

 The Choggiung Limited Board of Directors notified shareholders in March  through a postcard mailout, post on social media, and Choggiung’s website that it is seeking applicants to fill (3) board seats. A Board-endorsed slate format will be used in soliciting proxies for the Annual Meeting of Shareholders. The application deadline was Friday, April 29, 2022 at 5:00 P.M.  

Board Member  

Recruitment  



 

 

 Dear Choggiung Limited Shareholders:   I hope this Newsletter finds you well and energized in anticipation of the expectantly warm summer months and all that they bring. Whether it is time for home projects, subsistence fishing, commercial fishing, vacations, or relaxing – summer brings on our most rejuvenating months.  The snow is melting, and the many buds show prom-ise of new growth and exciting times.     Just like the change we experience transitioning from winter, to spring, to summer; change is also occurring at our Corporation.  Our Board has selected me to serve as the new Chair, and in the process of that change expressed profound gratitude for Jack Savo, Jr.’s enormous contributions through his leadership as our previous Chair.  I want to thank Jack for his many years of guidance.  He was at the helm of the Board when Choggiung Ltd. made many corporate-wide advancements and positive changes.    The Board also made other changes to fill certain roles that I vacated to assume the role of Chair. The Execu-tive Committee of the Board is now comprised of myself, Inez (Webb) Bielefeld, Chair; Jean Barrett, Vice Chair; John Heyano Jr., Secretary; Kevin Tennyson, Treasurer; and Sheila Schroeder, as the final Director mak-ing up the Committee.  I thank the Board of Directors for its vote of confidence and look forward to serving our shareholders.    There is a lot of work ahead in conjunction with the Board and management on many issues, investments, and benefit delivery.  Some of the work we are executing that is covered later in this Newsletter include descend-ent enrollment, N&N Market changes and road ahead, recovery in our construction businesses, and a restruc-ture of our wholly owned federal contracting business. Although we have our work cut out for us, I am confi-dent the team will meet the challenge with noteworthy results!     Our subsidiary management works hard to fine-tune each company to be as efficient and effective as possible while dealing with challenges outside of its control.  Like with all business today, inflation and supply chain issues are a constant business risk.  No business line is untouched.  Our construction companies are navi-gating the challenges of extended project timelines and increased material costs.  Management is working hard to better manage construction jobs, minimize risks and optimize profit.  We are confident that Chog-giung Ltd. will weather the storm and do well.   On the bright side, despite the many challenges of Covid, we doubled the growth of our wholly owned federal contracting businesses in the last year.  It is exciting to re-port that our future is bright for the upcoming fiscal year overall.    Stay safe!  Please feel free to contact me with any concerns.    Quyana,    Inez Bielefeld Chair, Choggiung Limited Board of Directors 
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 Letter to Shareholders from the Board Chair 



 

 
Get to Know Choggiung’s Chair of the Board 
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Inez Bielefeld was selected to be Chair by the Board of Directors in December of 2021.  We believe it is im-portant to share who Inez is, so we sat down with her and asked some questions so that she could put it in her own words. Inez currently serves as Senior Manager, Administra-tion at Bristol Bay Native Corporation (BBNC) and has been there for nearly twenty-seven years.  She began at BBNC as its receptionist and has worked her way up in the organization.  Following is a Q&A that will give you some insights into the future of Choggiung under Inez’s leadership. 
Q: What is your leadership style? Inez: I do not actually have a specific leadership style however I have been told that my approach could be described as coaching or servant. I like to think of ideas and look toward the future in a strategic way. I want my team to be on the same page, so I encourage collabora-tion and engagement.  Most importantly, I like to treat people with respect regardless of their views and com-munication is key!  It is imperative to me to be transpar-ent, participative, respectful, accountable, dedicated, and competent.  
Q: Give us your view from the top. Inez: I view things from many perspectives, I don’t just look at it from the top.  I see things as a: Shareholder, mother, family member, working professional, board member and as the chair.  As a director, it has been quite the journey spending the last five years on the Choggiung Board.  The Board has shown tremendous growth and done amazing things. I see a visionary Board with lots of potential and a strong commitment to its goals of providing for its Shareholders.  I think credit needs to be shared with those Directors who served over the last 40 years, without their leadership we would not be where we are today.   
Q: What do you want to accomplish as Chair? Inez: I want to engage the Board of Directors, encourage participation, share information, and get things done appropriately.  I want to be thoughtful, have empathy and encourage strategic forward thinking.  I want to ac-complish our goals as a productive team.   
Q: What is the most exciting project Choggiung is 

working on right now and why?  Inez: In my opinion, the most exciting project that Chog-

giung is working on today is descendent enrollment.  It is time to include descendants who have not had the opportunity to benefit from our success.  Please watch for upcoming information on descendent enrollment and pay attention to articles in the newsletter and on our website.  
Q: Why is Choggiung’s success important to you?    Inez: I want my children and grandchildren to be proud of their village corporation.  Its success means that we are providing benefits to our Shareholders, and by ben-efits, I do not mean just dividends. Dividends are im-portant, however, so is managing and protecting our land and Native values.  It means building our business capacity, being a viable economic engine for our Share-holders, and providing strong educational, language, and cultural programs.  The difficult task of building a future for our descendants can be overwhelming but we can do it!   I want dividends to be the byproduct of Choggiung’s success, not what defines us as successful.   
Q: Should Shareholders expect any changes to the 

future of the organization?  Inez: One thing we can bank on is change.  Choggiung is changing now and will continue to change daily.  Every new policy, procedure, or improvement, we make changes Choggiung for the better.  As long as we are willing to realistically look at our organization, be thoughtful about our approach, adapt and thrive, Chog-giung will grow and succeed.   
Q: Now a fun one, what is your favorite movie, book, 

or play and why? Inez: My favorite movie is The Princess Bride. I love this movie because it is a fairytale story about a young wom-an and her true love.  After the couple become separat-ed, the farmhand searches for his Princess Buttercup and saves her from a mythical kingdom and the evils therein.  The movie has lots of adult humor and appeals to all ages with its pirates, and sword fights.  Best of all, it is based on a storybook that a patient grandfather reads to his sick grandson.  Although the grandson does not want to hear about any “kissing” moments, he en-joys the story about fantasy, romance, comedy, adven-ture and more.   
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Introduction to DESCENDANT ENROLLMENT 

Related to opening the rolls, at a special meeting in January of 2019, greater than 95% of Choggiung shareholders that participated in the meeting voted to create the Choggiung, Limited Settlement Trust. A noteworthy feature of the Trust shareholders approved allows for  the addition of beneficiaries to the Trust that become a Shareholder of the Corporation as a result of descendant enrollment, but has a deadline. In order for the Board of Trustees to carry out adding beneficiaries to the Trust, descendant enrollment must be approved within five years from the initial approval of the Settlement Trust in 2019.  To be proactive and meet the deadline, about one year ago, a Descendant Enrollment Committee was established by the Board to study descendant enrollment and make recommendations.  The Committee set four major goals as it set out to structure a new class of shares it felt the Board and ultimately Shareholders could approve;  1. The Corporation & Settlement Trust would aim to continue to pay predictable and ever-increasing dividends or distributions after enrollment, 2. A quorum can continue to be met in the Corporation’s Annual Meeting of Shareholders after opening the rolls, 3. As broad of eligibility requirements as possible should be achieved, and 4. A long-term opportunity for new descendants to enroll following shareholder approval should occur.   The Committee studied all factors they wanted to achieve in great detail. To understand how certain structures might affect the goals the Committee set out, they covered the demographics of our shareholders, voting trends, impacts to the corporation and shareholders financially, and had multiple discussions and meetings with legal counsel. They researched and reviewed descendant enrollment options and conducted thorough financial and shareholder impact modeling to study the effects on current shareholders and the corporation. Staff also had multiple discussions with other Native Corporations that have already gone through open enrollment to better understand the process. After this extensive process, the Committee made the recommendation to the Choggiung Board of 

Directors to open the rolls for Descendant Enrollment. On February 18, 2022, the Board of Directors voted unanimously to approve Resolution 2022-06: Approving 

an Amendment to the Restated Articles of Incorporation 

Authorizing the Issuance of New Shares of Settlement 

Common Stock. This resolution effectively makes a formal recommendation to Choggiung Limited shareholders to vote in favor of the structure described later. If the Articles of Amendment are approved and adopted by a vote of the shareholders at the 2022 Annual Meeting of Shareholders, the effective date for the Articles of Amendment shall be September 26, 2022.  What’s next? Opening enrollment to descendants of shareholders as recommended by the Choggiung Limited Board of Directors must be approved by a shareholder vote which will be included on the Proxy for the upcoming Annual Meeting of Shareholders on September 24, 2022. Outreach on descendant enrollment will occur over the summer and early fall. Shareholders can expect to receive information in the mail and see posts on social media and on our website. Informational Meetings will be held in Dillingham, Anchorage, and Wasilla and can also be attended virtually. Dates for those events and instructions for virtual attendance will be announced later. 
Choggiung is committed to these Values: 

~Integrity 

       ~Fairness 

            ~Courage 

                   ~Responsibility 

    ~Respect for our Alaska Native Culture, 

including: 

 Patience 
 Sharing 
 Humility 
 Connection to the Land 
 Passing our heritage to future generations 
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If the Amendment Passes 

The new shares, if approved by Shareholders, will be issued with the following structure recommended 

by the Choggiung Limited Board of Directors: 

 25 shares per new enrollee 
 Shares are eligible to receive all benefits of the Corporation and if added as a beneficiary to the Choggiung Limited Settlement Trust, the same access to benefits applies from the Trust 
 Shares are Life Estate, meaning they cannot be gifted or inherited 
 Shares are entitled to vote once the shareholder reaches the age of  eighteen (18) 
Eligibility for Class B Stock is as follows: 

 Born after December 18, 1971 
 Lineal descendant of an original Choggiung Limited shareholder (child, grandchild, etc.) 
 Not a shareholder of  another Village Corporation (except by gifting and inheritance.) 
 Missed enrollment: Born before December 18, 1971 and is at least 1/4 Alaska Native Blood Quantum.  

Background In 2021, the Choggiung Board began to consider the issuance of additional shares of settlement common stock. Choggiung has 104,000 original shares of Class A stock.  After multiple discussions, meetings, and careful consideration the Board voted to propose to the Shareholders, an amendment  to the Articles of  Incorporation to approve the issuance  of 80,000 shares of  Class B stock in the amount of 25 shares to each lineal descendant of Choggiung Limited  shareholders and missed enrollees.  Class B shares will be life estate stock, cannot be gifted or inherited, and will remain non-voting until the recipient shareholder turns 18. Anyone who has enrolled in another village corporation as the result of submitting an ap-plication for descendant enrollment is not eligible to receive Choggiung Limited Class B shares. Choggiung also recommends making missed enrollees (also referred to as “left-outs”) eligible to receive Class B shares. Missed enrollees are Natives who were alive when ANCSA became law on December 18, 1971 and were qualified for original enrollment but missed the original enrollment deadline. The demographic study (by ISER) estimated that as of January 1, 2022, there are approximately 1,788 living lineal descendants of original Choggiung shareholders, and is estimated  that over the next 30 years, 2,351 lineal de-scendants will be born. While this is a large number of living and expected lineal descendants, what Choggiung’s Board is proposing includes mechanisms to protect the voting power and dividend value of existing shareholders. 
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Descendant Enrollment (continued) 

 FAQs… 

 Q:  If the amendment passes, will my dividend distributions get smaller? The Board and Management intend to maintain its expectation of ‘predictable and ever increasing divi-dends/distributions.’  Much study, deliberation, and forecasting have been done to give us reasonable ex-pectation that our current distribution policy can continue. However, the initial enrollment of shareholder descendants will have a financial impact on dividends/distributions. Because funds will be distributed to a larger number of shares outstanding, it will require larger amounts of cash to make a similarly sized distri-bution  to shareholders, and because the distribution is dependent on Corporate & Trust financial health, a smaller distribution per share may result.  
 Q:  If it passes will there an Alaska Native blood quantum requirement? 

       No, there will be no blood quantum requirement for descendant enrollment.  
Q: If I already own shares as a descendant (through gifting or inheritance) can I still enroll and re        

ceive 25 new shares? Yes, if you are qualified and your application has been completed, verified, and approved, you will receive 25 shares of Class B stock in addition to any original shares you already own. The original Class A stock can continue to be gifted and inherited, but the Class B stock cannot.   Q:  If it passes, when will the enrollment process begin? If the vote to approve the amendment to open enrollment passes at the Annual Meeting, staff will begin the application process for enrollment in the months following the Annual Meeting. 
 

Q: How many new shareholders would be enrolled if  descendant enrollment takes place? 

 Choggiung does not have a definite number at this time; however, it is estimated (by the ISER study) that approximately 1,800 descendants would qualify. If the vote passes, the Board has approved 80,000 new shares. Each descendant who enrolls will receive 25 shares which leaves room for up to 3,200 new enrol-lees and an opportunity for newborn descendants to enroll long after this vote is approved. 
  

Shareholder Demographics
LOCATION # % 

Dillingham 681 29% 
Southcentral Alaska 944 41% 

Other  Areas in Alaska 239 10% 
Outside Alaska 466 20% 

Total 2,330 100% 

AGE # % Voting 

Shares 

% of Vot-

ing Shares 

0-17 251 11.0% 3,358 3.4% 
18-29 442 19.5% 8,986 9% 
30-49 766 33.6% 22,334 22.5% 

50+ 824 36% 64,594 65% 
Total 2,283 100% 99,272 100% 

The total shareholder count in the table on the left includes all shareholders, while the table on the right shows only the 
shareholders eligible to vote. 
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Attend Community Meetings We are scheduling a series of informational meetings where we will inform shareholders of the enrollment model, discuss impacts of opening enrollment, and an-swer questions. Meetings will be held in Anchorage, Wasilla, and Dillingham. Watch for announcements for the date and time of these meetings. 
Publications Publications such as postcards, letters, and social me-dia posts containing information regarding descendant enrollment will be sent to shareholders in the months before the Annual Meeting of Shareholders. Our goal is to provide our shareholders with all the information they need to make a decision on the vote for descend-ant enrollment. 
Visit Choggiung’s Website Visit Choggiung’s website at www.choggiung.com/shareholder-descendant-portal/ for more details, defi-nitions to terms, and more answers to frequently asked questions. We want to hear from our shareholders on the topic of opening enrollment to descendants. There are several ways to connect with us on this issue in the coming months.  
Give us a call or send an email Please contact Mary Barnes at (907) 842-5218 or email mary@choggiung.com.  
Connect with us on social media Find us on Facebook at www.facebook.com/Choggiung. 
 

Prepare for the Vote! 
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 N&N Property Update 

Choggiung Investment Company (CIC), a Choggiung subsidiary, is now the sole owner of a business in Dillingham called N&N Property (N&N).  If you are not in Dillingham and are not aware of this business, N&N owns several buildings and land in downtown Dillingham equipped for a grocery and general merchandise retail business.  Since 2014, CIC was a minority owner. In March of 2022, CIC acquired the remaining 51% of the business from United Companies Inc, a subsidiary of Sea Lion Corporation.  The new ownership interest gives us the chance to develop long-term operating plans. With this autonomy and flexibility, we have a heightened excitement about the future of the store. If you are in Dillingham or have visited between August and December of 2021, you already know the store was closed for repairs for over 100 days.  Among the repairs, we have replaced the subfloor and flooring of the main store area, made improvements to the meat cutting room, rebuilt the deli area, made structural repairs and made significant repairs and replacement of plumbing, drain and water systems as well as the electrical system. All of these were necessary to continue to operate a safe and welcoming store for the long term.   Looking forward we’re putting together plans for long-term management, additional building improvements, the best supplier and logistics relationships possible, new refrigeration and other equipment that will help lead us to have a successful operation for our shareholders and other customers. 

Over the years of N&N in Dillingham, the business has provided significant benefit to our hometown community.  We hope to keep that going!  The store keeps other retail operations honest with their prices, gives opportunities for local employment, and helps ensure better food security.  If you are living in Dillingham, we hope you see changes happening every day that will enhance your shopping experience. We encourage shareholders to bring their friends and family out to your 100% locally owned N&N Market!  Our staff has been working hard to restock the shelves and make sure we have the products customers want at an affordable price.  We have learned from our past and are excited for our future at N&N, and we are counting on shareholder support going forward and we look forward to N&N either continuing to be, or becoming, your store of choice in Dillingham.    

 

The new ownership interest gives us the 

chance to develop long-term operating plans. 

With this autonomy and flexibility, we have a 
heightened excitement about the future of the 
store. 
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 Dear Shareholders,  We closed out the first three quarters of the fiscal year for Choggiung Limited and subsidiaries on 12/31/21 (our fiscal year runs 4/1-3/31).  Below, please find some of the financial highlights of the first 9 months of our fiscal year: 
 

 Unaudited consolidated year to date revenues of $150.7 million, an increase of $7.8 million (+5%) compared to last year’s revenues of $142.9 million at this time Unaudited consolidated year to date net income attributable to Choggiung of $1.0 million, a decrease of $3.0MM (-76%) compared to last year’s net income attributable to Choggiung of $4.0 million at this time.  The vari-ance is largely driven by recognition of a $1 million asset sale and a $0.9 million Bristol Industries distribu-tion payment last fiscal year, as well as $0.8 million decrease in natural resource revenue “7(i)” for this fiscal year vs last year.   On a consolidated view, the first three quarters of the fiscal year have continued to be full of challenges to our opera-tions, especially with our Bristol Industries lines of business, where supply chain issues, weather delays and the COVID-19 pandemic have adversely impacted our revenues, expenses, and associated margins.  It is likely that the Bristol Industries business line will close out the year with an operating loss, but it is expected that they will start the next fiscal year strong and resume profitable operations for Fiscal Year 2023.  The N&N Market’s operations restarted just before Thanksgiving after a 100 plus day closure for repairs, and the store has been aggressively working to rebuild inventory levels.  The challenges we face with these businesses and the significant investment in building repairs at N&N are evidenced in our financial performance as highlighted above and the drop in net income year over year.  On the positive side, our Wood River Federal companies have been performing very well and are on track to double their revenue year over year!   Shareholders that applied and were approved for the Shareholder COVID-19 Relief Program received individual dis-tributions of $1,037.51 in December 2021.  This totaled $1.3 million, or 87% of the total CARES Act funding of $1.5 million that Choggiung received.  Overall, Choggiung Limited and subsidiaries continue to navigate the various financial and operational challenges of doing business during a pandemic as well as we can, and we continue to maintain a strong balance sheet to weather the storms and uncertainty that is becoming the “new normal”.  We anticipate continuing business and financial challenges heading into the calendar year 2022 and our upcoming fiscal year but remain optimistic that Choggiung will rebound with strong financial results over the next fiscal year.  

Choggiung Limited & Subsidiaries Consolidated Year to Date Financial Performance (numbers in millions) FY 2021 YTD FY 2022 YTD Variance Revenue $142.9 $150.7 +5% Net Income $4.0 $1.0 -76% 

 FINANCE REPORT Ͳ Brendyn Shiflea 



 

 

11 

Now that I have been in this position for nearly a year, I have had the opportunity to traverse most areas of our lands and engage in many activities which include sport fishing camps along the Nushagak, land leases in Ekuk and Igushik, Land Use Permits, and sand and gravel sales, and last but not least, All-Terrain Vehicle (ATV) use.   As COVID cases decline, our Nushagak River clients are returning to full capacity, bringing our permit income back to pre-COVID levels. We are looking forward to a successful year for both our clients and the anglers that visit our community this year.  This past January, we have introduced changes to our Land Lease Program in Ekuk and Igushik.  We have launched a five-year contract term and increased the lease fee to cover administrative expenses incurred from the ever-increasing cost of doing business.  Updates to the land use permits have been made and are being used this year.  We have streamlined the permit for functionality in the future as our permitting process evolves to eventually become available online. Our team continues to work on solutions to develop an online permitting service to make permitting convenient for customers at the best value. We hope to roll this out within the next year. We project that sand and gravel activity at the 9.5-mile pit will have a decline this year primarily because of the decrease of city road projects.  I will continue to seek community and regional projects that will increase revenue in the coming months to offset any declines of revenue. Now that the temperatures are starting to warm, and the snow and ice has begun to thaw; it is time for hiking, boating, biking, and fishing. For others, it is time to ride their ATVs. For many, ATVs are used as tools on working farms, forests, and commercial 

fishing sites, and for some, ATVs are used for recreational purposes. As riders tune up their machines for the year, get gas and buy last minute supplies before heading out to enjoy the summer, it is worth considering the damage to the land and wildlife habitat associated with this activity. When ATVs leave primary trails, plants and young saplings are damaged, reducing coverage for the forest floor. As soil is eroded, roots are often exposed and damaged, thereby harming nearby trees. ATVs also act as a means for invasive species to find their way deep into forests when plant fragments and seeds get stuck on the machine and are carried for long distances. Invasive species are known to disrupt local ecosystems and food sources for wildlife. 

 
Figure 1 Damage caused by ATV travel 

Figure 2 Successful geoͲmat installed in rural Alaska 

 Land Department Ͳ Mark Bielefeld 
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As a Choggiung Limited Shareholder, we’d 
hope you share the concern of all types of 
damage that can occur on our lands from 
ATV use.  If you are in Dillingham and see 
damaging ATV, you can help. 

We are currently researching long term 
solutions to this problem, but the more 
information we have about people 
accessing our land with ATV’s, the 
locations, routes and damages, the better 
we will be able to address the problem. 

For more information regarding land issues 
or employment opportunities, feel free to 
contact me at: mark@choggiung.com or 
(907) 842Ͳ8143. 

Job Opportunities Choggiung Limited and Subsidiaries is recruiting for the following positions: 
Land Manager Assistant (In-region Intern) 

Land Use Patrol Agent (Seasonal) 

Waitstaff 

Cook 

Housekeeper For more information on these positions please call Irene Fritze at (907) 842-5218 or email       irene@choggiung.com. Watch for new job postings on Facebook and our website at www.choggiung.com.  

 You can contact the Land 
Department with reports, 
information, and photos. 

 Be our eyes and ears and notify the 
Land Department of any deliberate 
disrespect to the land. 

WHAT CAN YOU DO TO HELP? 
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IEFP is pleased to announce we are in full swing and are 
busier than ever. Projects are moving forward after a 
bout a 6 month slow period with little to no projects 
underway. We have invested in building up our service 
offering and the new and improved service department 
is breaking revenue records. We expect this trend to 
continue. IEFP is also involved in an unprecedented 
project coming up, the Spokane Small Arms 
Range.  Hailed as the product of a landmark public-to-
public partnership between Spokane County and Fairchild Air Force Base, the range will be the first of its kind used 
primarily to train airmen and deputies, county officials have touted. The project site is 13033 W. Medical Lake Road, a 
vacant plot next to StoneFox Kennels. 

The Bristol Alliance of Companies (Bristol) is excited to 
announce Bristol Communication & Power Systems, LLC 
(BCPS), was accepted into the Small Business Admin-
istration 8(a) program. The company specializes in net-
work communications, low-voltage, and electrical power 
generation systems, and is led by industry experts with 
over 25 years of experience who provide high-quality 
services from Hawaii, the Pacific Rim and throughout the 
United States. 

BCPS is a wholly owned subsidiary of Bristol Industries, LLC, an Alaska Native Company that is jointly owned by Chog-
giung Ltd. and Bristol Bay Native Corporation. To learn more about the Bristol Alliance of Companies, visit www.bristol
-companies.com.  

 Subsidiary Updates 
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